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15.28 Temporary faculty unit employees eligible for a three-year appointment 

pursuant to provision 12.12 shall be evaluated in the academic year preceding 
the issuance of a three-year appointment. This evaluation shall include student 
evaluations of teaching performance for those with teaching duties, peer 
review by a committee of the department or equivalent unit as defined in 
provision 15.2, and evaluations by appropriate administrators. The evaluation 
shall rate the temporary faculty unit employee as either satisfactory or 
unsatisfactory. Satisfactory ratings may include narrative comments including 
constructive suggestions for development. This periodic evaluation shall 
consider the faculty unit employee’s cumulative work performance during the 
entire qualifying period for the three-year appointment. A three-year 
appointment shall be issued if the temporary faculty unit employee is 
determined by the appropriate administrator to have performed in a 
satisfactory manner in carrying out the duties of his/her position. The 
determination of the appropriate administrator shall be based on the contents 
of the Personnel Action File and any materials generated for use in any given 
evaluation cycle pursuant to 15.8. Where the appropriate administrator 
determines that a temporary faculty unit employee has not performed his/her 
duties in a satisfactory manner, then the reasons for his/her determination shall 
be reduced to writing and placed in the Personnel Action File.  
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